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The development & review of the Positive Behaviour Policy is informed and guided by:

Statutory Legislation

The Department of Education (DE) Guidance Requirements

The Education and Training Inspectorate (ETI) Requirements
We have also taken account of the following legislation: 

The Education (Northern Ireland) Order 1998

Welfare and Protection of Pupils Education and Libraries (NI) Order 2003

SENDO (NI) 2005
SEND Act 2016

Addressing bullying in schools ACT 2016 

We have used the following DENI guidance when updating our policy: 
Pastoral Care in Schools: Promoting Positive Behaviour (2001)

Towards a Model Policy in Schools on the Use of Reasonable Force (2002) 

Restrictive Interventions: Guidance for Education Settings (Consultation) 

Suspension and Expulsion Procedures (2004)

Every School A Good School (2009)

Empowering Improvement: New Framework for Inspection (2024) 

The best interests of the child must be a top priority in all decisions and actions that affect children. (Article 3 UNCRC)  

Every child has the right to an education. Discipline in schools must respect children’s dignity and their rights. (Article 28 UNCRC)  
The education of the child shall be directed to the development of the child’s personality, talents and mental physical abilities to their fullest potential. (Article 29 UNICEF UK)  
Written Statement of Principles from Board of Governors 
All young people, from whatever background, have a right to be valued and respected, to be educated in a secure and caring environment, and to have their abilities and talents nurtured and developed to their full potential (DOE: Pastoral Care in Schools – Promoting Positive Behaviour).  
Partnership in education between governors, teachers, pupils and parents has become commonplace and accepted practice in education over recent years. Nowhere is this partnership more desirable than in the promotion of a positive school environment, which is dependent upon the goodwill and co-operation of all those involved. At Naíscoil & Gaelscoil Éadain Mhóir, we have adopted a collaborative approach to promoting positive behaviour, i.e. one that is shared among all those who work within our school community and with parents / guardians and pupils and governors. While sanctions for misdemeanours do exist, our key belief is that we will achieve best results in maintaining positive behaviour by placing emphasis on preventative curriculum, praise and rewards, being positive and fostering good relationships at all levels. We aim to ‘catch the person making good choices’, then use praise and rewards frequently, which we hope in turn encourages others to imitate these behaviours. We promote a nurturing approach in our school and we aspire to meet the needs of all learners. 
We hold high expectations for all of our school community. We strive to ensure that the school is a child centred environment where we have clear and agreed expectations. We aim for structured and organised days which are well planned by our staff. We promote a nurturing, supportive and inclusive environment where development is promoted at all levels. We have a celebratory, aspirational ethos and we work together to ensure we reflect and promote restorative measures when needed. 
We will continue to monitor and review this policy as per guidance (Promoting Positive Behaviour, DE, 2001).
Eiteos na Scoile / School Ethos

In Naíscoil & Gaelscoil Éadain Mhóir we strive to create a generation of proud Irish speakers who are able to live life to the fullest as part of a vibrant Irish speaking community in our city. We use Irish as part of our daily life and encourage all children to do the same. 

In our school we hope for every child to feel and be remarkable - to nurture and celebrate their unique gifts and talents. 

We intentionally cultivate a family-like, inclusive and vibrant learning environment where the needs of our pupils come first. 

In Naíscoil & Gaelscoil Éadain Mhóir we nurture a child-centred community where we plant the seeds for lifelong learners, thinkers and risk takers. 

We hope that our children will grow to be role models in society; future leaders, artists, musicians, creators and sports people – our aspirations are high for all of our children to reach their full potential. 

Ár Ráiteas Misin  / Our Mission Statement
Cothú, Cultúr, Cúram, Ceiliúradh 

(Nurture, Culture, Care, Celebration) 

Ár bhFís Scoile / Our School Vision 
Sar-oideachas i gcroílár an phobail 

(High quality education at the heart of the community) 

Underlying Principles:  
1.1 The United Nations Declaration on the Rights of the Child asserts that: ‘All actions should be in the best interests of the child.'  

It further declares that children have the right to:  
education aimed at developing personality, talents, preparing the child for an active adult life and that the administration of school’s Positive Behaviour Policy reflect the child’s human dignity,
love, understanding and care,

protection from all forms of physical or mental violence. 

We, the community of Naíscoil & Gaelscoil Éadain Mhóir, agree with these declarations and affirm that through good practice outlined in our policy, we will always act in the best interests of our children. 

Aim of this policy:
“We aim to create a calm and caring community where teachers teach and children learn. Each child will be encouraged to fulfil their intellectual, spiritual, physical, social, aesthetic and emotional potential. Central to the creation of this environment is a commitment to the recognition of the worth and value of each child and the cultivation of self-respect, so that the child may accept their appropriate responsibilities and show respect for others. We aim to establish a community wherein pupils, teachers, parents and support staff enjoy a sense of belonging and have an important part to play.” (Pastoral Care In Schools: Promoting Positive Behaviour, 2001)  
The main aim of the whole school Positive Behaviour policy is to maintain an positive school environment based on our values (Nurture, Culture, Care, Celebration

We will achieve this by promoting the social, emotional, academic and physical development of all our pupils. We promote self-discipline and responsibility for an individual’s actions and respect for others, their property and the environment.

 In particular, our staff aim to promote and nurture the children’s personal development by helping them to:  

Rialacha Rialta
· Respect each other; Bí deas agus léirigh meas; 

· Be kind; Bí cineálta;  

· Do their best always; Déan do dhícheall i gcónaí; 

· Develop confidence, self-esteem and use your Irish; Bí bródúil asat féin agus bain úsáid as do chuid Gaeilge. 

Only in a positive environment can effective learning take place and where effective learning is taking place, behavioural challenges will be minimalized. This positive environment is further sustained when there is an appropriate balance between an individual’s rights and respect for the rights of others (see Rights, Roles and Responsibilities). To facilitate this balance, pupils, parents, governors and school staff have contributed to the development of this policy and are collectively responsible for its promotion.  

Therefore, when a child is admitted to our school, his/her parents / guardians should recognise that acceptance of admission to the school includes acceptance of the school’s Positive Behaviour policy.  

In Naíscoil & Gaelscoil Éadain Mhóir we acknowledge that a well organised school is desirable for high quality learning and teaching. 
Roles, Rights and Responsibilities 

Rights and responsibilities of pupils
We would expect the children who attend our school to enjoy their education and to have their needs met.  However, at the same time we wish to encourage children to realise that other children deserve and enjoy the same treatment as they do. A child who is experiencing difficulty at school should inform their class teacher, the Principal or any other member of school staff. 

Pupils have a right to: 
· Be valued as a member of the school community; 

· Work and play in a calm, well managed and safe environment; 

· Receive a broad, balanced and suitably differentiated curriculum; 

· Be listened to in a sensitive manner; 

· Get help when they seek it; 

· Be made aware of the school’s standard of expectations with regard to work and discipline; 

· A fair, consistent, clear and calm approach to behaviour management. 

Pupils have a responsibility to: 
· Follow the school’s codes of conduct contained in the positive behaviour policy, including rules relating to attendance, punctuality and uniform; 

· Show respect for staff, visitors and other pupils in school; 

· Show respect for their own and others’ property; 

· Behave in an acceptable manner and always represent the school in a positive way; 

· Listen attentively and work to the best of their ability at all times; 

· Promptly follow the directions of staff, both teaching and non-teaching. 
Role of Parents/Guardians 
Standards of behaviour should be well established in children before they come to school.  Acceptable standards of behaviour may vary from home to home and family to family - behaviour which can be tolerated at home may not always be acceptable at school because of the numbers involved in the school community. The safety of all pupils is paramount. 

We believe in the principle of partnership and therefore encourage parents and guardians to establish and maintain a positive relationship with the class teacher and Principal.  

It is essential that staff and parents work in partnership in order to achieve and maintain the standard of discipline expected by the school for the benefit of every child. The support of parents is essential in order to maintain high standards of pupil attendance, punctuality, pupil appearance, wearing of school uniform, caring for learning materials (particularly those belonging to the school) and supervision of homework. 

Rights and Responsibilities of Parents and Guardians
Parents have a right to expect:   
· A safe, stimulating and happy learning environment for their child; 

· The delivery of a well-balanced, broad and suitably differentiated curriculum; 

· To be well informed about their child’s progress and any concerns the school has about the child; 

· Up-to-date information on the school behaviour policy and procedures; 

· To be kept informed should their child not meet the standards of behaviour set; 

· An opportunity to discuss disciplinary matters with the class teacher or Principal, including sanctions/consequences imposed in accordance with policy procedures; 

· A consistent and fair approach to behaviour, with sanctions/consequences commensurate with the seriousness of the misdemeanour; 

· A school community which is sensitive to the needs of the individual child; 

· An acceptable level of courtesy and respect to be shown to their children by staff. 

Parents have a responsibility to: 
· Act as positive role models for their children in their relationship with the school;  

· Promote an understanding of what is acceptable and unacceptable in terms of behaviour; 

· Support the school in implementing the behaviour policy and in maintaining a high standard of discipline; 

· Ensure children are well rested and prepared to start the school day; 

· Ensure that children comply with school codes regarding uniform, attendance and punctuality; 

· Encourage children to show respect to all staff, school visitors and peers; 

· Encourage children to value their own property, school property and that of others; 

· Be realistic regarding their child’s ability and offer them encouragement and support; 

· Encourage children to complete school work and homework to an acceptable level; 
· Check and sign all homework and reading records; 

· Advise school at the earliest opportunity of any problems concerning their child.
Role of the teacher
A teacher’s role is to provide education for the children in his/her care. When the teacher and pupil understand their different roles, a positive, well-ordered learning environment can be achieved. Teachers will encourage acceptable behaviour in their class in a positive manner, having regard to the positive nature of the school policy, consulting with the Principal when necessary. 
Rights and responsibilities of the teacher
Teachers have a right to: 

· Expect courtesy and respect from colleagues, parents and pupils; 

· Expect opportunities for professional development; 

· Be valued as part of the school team; 

· Discipline all pupils in the school according to school procedures; 

· Expect back-up procedures to be in place for managing behaviour; 

· Have an opportunity to work to their full potential in a calm, safe environment; 

Teachers have a responsibility to: 

· Behave in a professional manner at all times; 

· Provide children with a broad, balanced and suitably differentiated curriculum; 

· Be approachable, sympathetic and alert to pupils in difficulty; 

· Recognise the individuality of children; 

· Have high but realistic expectations for each child and strive to cater for their needs; 

· Acknowledge effort and achievement; 

· Consult with parents about a child’s progress or behaviour; 

· Provide a safe, stimulating and caring working environment in the classroom, where all children can work effectively to the best of their ability; 

· Enforce the school’s behaviour policy in a fair and consistent manner; 

· Co-operate and work with the school management team and colleagues; 

· Pursue opportunities for personal and professional development. 

Role of the Support Staff 
All Support Staff in the school are valuable members of the school team and work in partnership with the teachers and the Principal to provide a well-ordered learning environment. All Support Staff will assist the Teachers in encouraging acceptable behaviour in the school in a positive manner, having regard to the positive nature of the school policy, consulting with the teachers and Principal when necessary. 

Rights and Responsibilities of Support Staff
Support Staff have a right to: 

· Expect courtesy and respect from colleagues, parents and pupils; 

· Expect opportunities for professional development; 

· Be valued as part of the school team; 

· Assist in the discipline of all pupils in the school according to school procedures; 

· Expect back-up procedures to be in place for managing behaviour; 

· Have an opportunity to work to their full potential in a calm, safe environment. 

Support Staff have a responsibility to: 

· Behave in a professional manner at all times; 

· Be approachable, sympathetic and alert to pupils in difficulty; 

· Recognise the individuality of children; 

· Have high but realistic expectations for each child and strive to cater for their needs; 

· Acknowledge effort and achievement; 

· Assist in the provision of a safe, stimulating and caring working environment in the classroom, where all children can work effectively to the best of their ability;  

· Implement the school’s behaviour policy in a fair and consistent manner; 
· Co-operate and work with the school management team and colleagues; 

· Pursue opportunities for personal and professional development. 

Role of the Principal
The Principal has a key role in formulating and reviewing the behaviour policy and establishing the ethos of the school. The Principal must ensure that teachers, pupils and parents play a vital role in the life and organisation of the school. 

The Principal must ensure that the codes of the school are administered fairly and consistently to all pupils.  The Principal should support staff where appropriate and furnish the Board of Governors and the Education Authority (if necessary) with a report on the discipline within the school or on the behaviour of an individual pupil where necessary. 

The Principal must also ensure that the school behaviour policy is processed in accordance with and alongside all other relevant school policies, i.e. SEN Policy, Pastoral Care Policy, Anti-Bullying Policy and Code of Practice, etc. 

The Principal will consult with staff, including SENCO, to determine if and when reasonable adjustments should be implemented, recorded, monitored and reviewed to ensure we are meeting the needs of all pupils as per our reasonable adjustments duty. Parents and pupils will also be consulted on these and plans will be agreed. 

The Principal will consult with staff, including SENCO, to determine if and when additional services are needed and this will included RFI process and implementation of graduated response.  

Role of the Board of Governors
The Governors have legal responsibility for the school’s behaviour policy and it is their role to maintain a policy for the school which is current, being implemented, positive in nature and reflective of the school ethos.  

If or when a case of indiscipline should come before them they must act upon it, having considered the views of the Principal, other interested parties and any reports forwarded to them guided at all times by the appropriate school policies.  

The Board of Governors have a responsibility to support the Principal and teaching staff in the professional conduct of their duties.  
Rules, Rewards and Consequences:  
In Naíscoil & Gaelscoil Éadain Mhóir, we believe the promotion of positive behaviour and the reduction in inappropriate behaviour is achieved through establishing agreed class plans that are applied fairly and consistently by all staff, are made clear to the pupils with regular reinforcement, supported by clear guidelines for staff and supported by a positive reward system. 

As a result of the children and adults considering their rights and responsibilities, we have agreed ‘Rialacha Reatha’ to ensure positive behaviour for each classroom, canteen and playground (see Appendix 2). Guidelines have been kept to a minimum and have been expressed in positive terms. 
At the beginning of each school year each class will create a Class Plan for Learning. This will be shared with parents / guardians. They will be displayed, discussed, monitored, evaluated, reviewed and agreed as a way of behaving for both adults and pupils in each school year, and reviewed on a regular basis throughout the three terms. 

In addition there is a need for specific directions that will be in effect for the duration of a specific activity and may change based on the needs of the teacher and maturity level of the pupils. Staff have identified Academic Activities, Routine Procedures and Special Procedures that require specific directions and will teach these to the pupils as the need arises (Appendix 3).  
We recognise that while agreed ‘Rialacha Reatha’, Class Plan for Learning and specific directions protect rights and define responsibilities, rewards and consequences are necessary to encourage and maintain the rules in class and throughout the school. We believe that all pupils have a need for positive affirmation, and therefore do not take the positive behaviour of the majority of children for granted. Similarly, we feel it is important that pupils realise that their positive behaviour is noted and acknowledged, just as instances of inappropriate behaviour are challenged and responded to by consequences.  

Rewards 

In Naíscoil & Gaelscoil Éadain Mhóir we believe that positive behaviour should be recognised, encouraged and celebrated. Staff will actively seek out and highlight those behaviours they wish children to employ and by doing so, they will recognise the efforts of the child(ren) and give appropriate positive recognition.  

All rewards will be commensurate with the behaviour exhibited, and provide just enough incentive for the behaviour to be repeated. Within the school environment staff will draw upon these rewards to effectively manage pupils’ behaviour, offering as wide a variety as possible to keep pupils’ motivation high. Details of rewards and positive recognition for good behaviour in classrooms, canteen/lunch room and playground can be found in Appendix 2.  

Managing Inappropriate Behaviour 
Consequences: While a positive system of rewards and reinforcement will attempt to guide children towards self-discipline, it is important that strategies exist to assist staff in dealing with challenging, disruptive and inappropriate behaviour. To assist staff, we in Naíscoil & Gaelscoil Éadain Mhóir will employ a positive behaviour management strategy using stepped consequences. These consequences are an integral part of our School’s Promoting Positive Behaviour Policy. They help to uphold the rules and specific directions, they provide pupils with the security of clearly defined boundaries and, in doing so they ensure that pupils are fully aware of the conditions which will lead, in all likelihood, to the imposition of consequences. We believe it is important that our pupils realise that unacceptable behaviour will be challenged and stepped consequences will be applied. Consequences provide pupils with the security of clearly defined boundaries and thus encourage pupils to make positive choices regarding their behaviour. As with rewards, we aim to apply consequences fairly and consistently and the consequence applied will be in proportion to any poor behaviour. They will be applied in a calm manner as soon after an incident  has occurred as possible. The use of consequences is aimed at defusing rather than escalating a situation. Additionally, when applying consequences, staff will as far as possible take account of the age and degree of maturity of the pupil, any special needs he or she may have, the home background as well as any other relevant circumstances.  

The agreed stepped consequences offer a sliding scale of intervention in the pupil’s behaviour requiring the pupil to take more responsibility for his/her own actions. While these agreed consequences are stepped, if a pupil puts himself/herself or others at risk, staff can fast-track the stages by notifying the Principal and contacting the child’s parents / guardians without delay to support de-escalation and co-regulation when needed.  

Where possible, staff will bear in mind that prevention and intervention are crucial to managing conflict situations. As a result of the children considering their rights and responsibilities, consequences are drawn up in consultation with the children and will be used by staff in a fair and consistent manner in order to diffuse a potentially difficult situation by encouraging pupils to reflect on their behaviour and to take more responsibility for their actions. For more details on consequences see Appendices 2 and 4.  

A difficult situation may arise unexpectedly or may be a frequent occurrence for a minority of pupils. In the latter case, there may need to be an agreed behaviour management plan and / or risk management plan to deal with the pupil’s behaviour. In dealing with difficult situations, staff will need to make professional judgements based on their experiences and the knowledge of the individual pupil. In certain circumstances it may be beneficial to the child if an adjustment is made to their day as a temporary measure/de-escalation strategy in order for them to have a positive experience in School/Nursery. This will be agreed in consultation with parents and any other relevant outside agencies. The child’s best interests will be at the centre of all decisions. If a child is identified as having social, emotional and behavioural difficulties, appropriate assessments will be carried out and provision will be made in accordance with the school’s policy on Special Educational Needs. Staff will refer to the DE Understanding & Managing Social, Emotional & Behavioural Difficulties (SEBD) document for useful strategies.  

The school recognises that some behaviours may arise from trauma, anxiety, attachment difficulties, neurodiversity or unmet emotional needs. Staff will seek to understand the reasons behind behaviour and provide appropriate support while maintaining high expectations. Reasonable adjustments may be made where behaviour is linked to a pupil's special educational needs, disability, medical condition or social and emotional needs 

Digital Citizenship 
The school's expectations for respectful behaviour apply when pupils are using technology and online platforms associated with school. Incidents of cyberbullying or inappropriate online conduct affecting pupils' wellbeing may be addressed through this policy alongside the Anti-Bullying Policy. 

External support agencies
In cases where a pupil’s needs are not being met by the above framework, the school will seek advice and support from outside agencies:  

· Local Impact Team;

· RISE NI;

· Educational Psychology Service;  

· Education Welfare Service;  

· Child Protection Officers (EA CPSS);  

· Early Intervention Service – Action for Children (Western Area);  

· Family Support Hub;  

· Social Services;  

· NSPCC;  

· Alternative Education Provision specified in statements of Special Educational Needs.  

If a pupil is behaving in a way that puts himself/herself or others at risk, staff can fast-track the stages by notifying the Principal and contacting the child’s parents without delay to support de-escalation.  

Physical Restraint  

Staff of Naíscoil & Gaelscoil Éadain Mhóir act on guidance from DE - i.e. the ‘Regional Policy Framework on the use of Reasonable Force / Safe Handling’ to prevent pupils from physically harming him/herself or others or seriously damaging property. A copy of DE’s guidance on ‘Reasonable Force and Safe Handling’ can be made available by applying to the principal.  

Any incident involving reasonable force or safe handling will be recorded, reported to parents and reviewed in accordance with Department of Education guidance. 
Suspension and Expulsion  
A period of indiscipline or a serious incident of indiscipline may result in ‘suspension or expulsion’ in accordance with the Education Authority’s Scheme for the Suspension and Expulsion of Pupils. Only the Principal has the authority to suspend a pupil, in accordance with the procedures set out. Only the Board of Governors has the authority to expel a pupil, and this can only be applied to pupils who have already been suspended. An initial or subsequent period of suspension shall not exceed five school days. Notification of pupil suspensions must be sent to the EA on the relevant form via AnyComms. Where a suspension is to be extended, notification of, and reasons for the extension shall be sent in writing to the parent/guardian before the expiry of the current suspension.

A pupil may be suspended from school for not more than 45 days in total. Notification of suspensions must be given to the parent/guardian of the pupil, the Chairperson of the Board of Governors and uploaded to AnyComms. Suspension may happen at the first incident due to the severity of the said incident. Suspension may happen following a series of incidents. 
If a child is to be suspended the Principal will meet with parents and ask them to take their child home immediately. The Principal will give parents a letter on the same day outlining the reasons for suspension and the arrangements for work which must be completed during the period of suspension. Staff will take the time to review plans for the child’s safe return to school. When a pupil returns from a period of suspension, they will serve a period of reintegration which will include a back to school interview with child/parent/principal and potentially with a governor in attendance. It will also include a period of being on behaviour chart and this will be managed by the class teacher. 
Expulsion

A pupil shall not be expelled from school otherwise than by the Board of Governors.A pupil may be expelled from school only after serving a period of suspension.

A decision on whether or not to expel a pupil from school shall be made only after:

(i) consultation has take place between the Principal, parent/guardian of the pupil, the Chairperson of the Board of Governors (or nominee) and a duly authorised

representative of the EA. These consultations shall include consideration of the future provision of suitable education for the pupil concerned.

(ii) an opportunity has been offered to the parent/guardian of the pupil, and the child if present, to make representations to the Board of Governors in relation to the pupil and the circumstances surrounding a possible expulsion. The future education provision for the pupil must be considered as part of the process. In addition, the Board of Governors shall consider any written documentation submitted by the parent/guardian. A refusal on the part of the parent/guardian to take part in such procedures shall not prevent a pupil from being expelled.

A Board of Governors shall expel no pupil unless the Governors are satisfied, on considering all the evidence available to them, that the pupil has failed to meet the school’s minimum required standards of behaviour and the Governors are further satisfied that expulsion is the appropriate sanction.

The Principal, in writing, shall draw the specific attention of the parent/guardian, to the right of appeal to an Articles Tribunal against the decision of the Board of Governors under Article 49 of the Education and Libraries (NI) Order 1986 as amended by Article 39 of the Education and Libraries (NI) Order 1993. In particular, the Principal shall provide the parent/guardian with the address and telephone number of the EA that has responsibility for making arrangements for hearing an appeal.

Continued Professional Development  
The development of the school’s Positive Behaviour Policy is continually ongoing. Opportunities to attend professional development courses regarding issues connected with the promotion of positive behaviour will be made available to teachers, learning support assistants and supervisors as they become available from external agencies and/or developed from within the school. Communication with Parents is important in order to promote positive behaviour in our school and maximise the effectiveness of the school’s Positive Behaviour Management Policy.  , The school welcomes continued parental involvement and support and .to this end, the school will issue annually to parents and carers, information about the school’s Pastoral issues, e.g. Policies on Child Protection/Safeguarding, Anti-Bullying, and Positive Behaviour Management etc.  

Policy Review  

Our Positive Behaviour Policy will be reviewed when deemed necessary within the review period. All staff, governors, and pupils will contribute to this review. Where significant changes are contemplated, parents shall also be consulted, and, in any event, will be consulted periodically.  

APPENDIX 1 
Staff at Naíscoil & Gaelscoil Éadain Mhóir have agreed to use the following range of rules, rewards and consequences to promote positive behaviour:  
· Riaclacha Reatha / General Rules
· Classroom Rules

· Playground Rules 

· Canteen Rules 

 Sa Scoil / Sa seomra ranga 
Rialacha Reatha

- Bí deas agus léirigh meas / Be nice and show respect
- Bí cineálta / Be kind
- Déan do dhícheall i gcónaí / Always do your best 
- Bí bródúil asat féin agus labhair as Gaeilge / Be proud and speak Irish
 * A classroom plan is to be agreed by each class teacher and sent to the Principal 
Rewards 
· Praise / value awards 

· Stickers / stamps / certificates / stars…  

· Golden Time  

· Recognition at Assembly  

· Showcase achievements to Principal  

· Réalta an lae (translate for parents)

· Pupil of the Month: will be celebrated on the school Facebook 

· Gaeilgeoir an lae / na seachtaine (Irish speaker of the day / week) 
Consequences 
· Time out away from an activity to reflect on choices made;  

· Time delay – in the classroom at break/lining up at lunch (KS1 2-3 mins/KS2 3-4 mins)  

· Loss of privileges – e.g. lose 5-10 mins of Special Activities / Golden Time etc. (time will be allocated by staff as appropriate);  

· A verbal apology is required;  

· Principal informed;  

· Parent contacted.  

· Behaviour report (See Appendix 4) 

Clós na Scoile / Playground
Ar chlós na scoile bíonn muid / On the playground we are:
cineálta / kind
cairdiúil / friendly
cuidiúil / helpful 
Labhraíonn muid as Gaeilge nuair atá muid ag súgradh / We speak Irish when playing
Sa bhialann / Canteen
Siúlann muid sa bhialann / We walk in the canteen
Éisteann muid leis na daoine fásta / We listen to the adult 
Léiríonn muid meas / We show respect
Glanann muid inár ndiaidh / We tidy up 
APPENDIX 2 

Specific Directions for Routine Procedures  

Specific Directions for Special Procedures   
Morning Procedure: 

Children walk from playground / gates with their teacher at the front of the line. 
Children take off their own coats and hang them up, self register, put reading folders/homework in designated areas and go to their own seat within the classroom. 
Break Time Procedure:  
Children line up in their classrooms.  

Classes walked to playground by teacher.  

Children must have permission to leave the playground for the toilet. They will be sent in pairs and must report back to same adult.  

At end of playtime, children walk to their designated lineup area and lineup in line order as directed by the adult in charge. 

Children wait until class teacher comes to escort them back to class. 

Lunch Time Procedure:

Children wash their hands before lining up at the classroom door as directed by the class teacher.  

The teacher walks children to the canteen. If asked to do so, pupils should bring their coats to the hall and place them on their seat. 

Children line up to be served at the hatch in an orderly fashion or collect their lunch box and go to the table as directed by staff.  

Once children have finished eating, they ensure that any rubbish and or food waste is put in the correct bin. In the case of school dinners, ensure that tray, cup and cutlery are returned to the table. 

Children then sit down until asked by staff to line up. 

Children walk to playground with staff member. 

Children must have permission to leave the playground for the toilet. They will be sent in pairs to the P/12 bathroom and must report back to the same adult.
Home Time Procedure: 

Children follow specific directions for organising/collecting belongings.  

Children line up in classroom.  

Children are walked to the designated pick up point by teacher/assistant.  

Children must stay beside the teacher/assistant until parent/guardian is present. 

Bus children line up and wait to be brought to the school bus. 

Children who are not collected on time are brought to office. 

After-Schools: all children attending clubs will be accompanied to designated areas.  

Moving around school Procedure:  

Children walk quietly in single file.  

Children must travel in pairs when going on a message.  

Toileting Procedure:  
Children inform staff they need to go to toilet.

Walk to toilet, wait outside toilet for a free cubicle.  

Take toilet pass and place on teacher’s desk, walk to bathroom, wait outside if two people already using bathroom (P3- P7). 

Flush, wash & dry hands.  

Walk back to class.  

Appointments/Arriving late/Leaving early Procedure:  

Parent/Carer must report to office – sign in / sign out  

Office staff will amend the register.  

SPECIFIC DIRECTIONS FOR SPECIAL PROCEDURES  Fire-drill Procedure:  

Line up quickly, quietly and sensibly before following class teacher out of the school building via identified exit  (without belongings).  

Line up with class in the playground and wait for the teacher to take register.  

Do not return to the building until directed.  

APPENDIX 3 

Stepped Consequences offer a sliding scale of intervention in the pupil’s behaviour requiring the pupil to take more responsibility for 

his/her own actions. While these consequences are stepped, if a pupil puts himself/herself or others at risk, staff can fast-track the stages by notifying the Principal and contacting the child’s parents without delay to support de-escalation.  

Stepped Consequences 
Reminder – given by the adult in charge at the time 

If behaviour continues, reflection time and a restorative conversation with the adult in charge at the time 

If behaviour continues, formal warning to be given by class teacher 

If behaviour continues, class teacher to inform parents. 

If behaviour continues meeting with parents, teacher and Principal to agree a risk management plan. Implement graduated response framework in consultation with SENCO. 

If a child has a risk management plan, class teacher is responsible for managing the behaviour and informing non-teaching staff of steps to be followed. 

APPENDIX 4 Behaviour Chart
Behaviour goals will be personalised to meet the needs of the individual pupil. 

Behaviour targets will be discussed and agreed and on a personal format. 
